Exhibit A
29 Del. C. §5903(17)a.- Classified Service and Exemptions

(17)a. Casual seasonal employees may be employed by the State on a temporary basis
in order to assist agencies in the following situations:

1. Casual assistance — employee is needed on a sporadic or on-call basis
where hours cannot be predetermined and vary greatly from week to week.
Such employees may be used as needed.

2. Seasonal assistance — employee is needed for peak operating seasons not
to exceed 9 months.

3. Institutional assistance — employee is needed to provide optimum staffing
levels for clients or to maintain security in an institution. Such employees may
be used as needed.

4. Part-time assistance — employee works less than 30 hours per week on a
consistent basis. Such employees may be used as needed.

5. Project assistance — employee performs duties related to a specific project
that has defined objectives and an established time period of completion that
does not exceed 1 year.

6. Primary incumbent replacement — employee is needed to fulfill the job
responsibilities of the primary incumbent who is unable to perform such
responsibilities for an extended period of time. Such employees may be used
for a maximum of 9 months or the length of time the incumbent is unable to
perform the job responsibility, whichever is less.

7. Intern — employee is a college student enrolled in an academic program
and working to gain job related experience. Such employees may be used for
a maximum of 9 months.

8. Co-op student — employee is a high school or college student enrolled in
an academic program who is working to gain job related experience. Such
employees may work part time during the school year and full time during
times when school is not in session and may be used as needed.

9. Summer/School break assistance — employee is hired for a specific time
period and uses this employment as an introduction to government and its
services. Such employees may be used for a maximum of 9 months.



